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CHAPTER I 

INTRODUCTION 

One of the most dynamic characteristics of today's society is 

found in its complex and everchanging economic structure. These char­

acteristics have been enhanced by such elements as the growth of corpo­

rate enterprise, greater governmental regulations of business, and 

increased demands by consumers for more business services. With the 

increase of these complexities, the need for accurate and readily under­

stood records is great. Therefore, the need for specialists who can 

understand, prepare, and interpret these records becomes more and more 

important. It is the function of financial accounting to give expres­

sion to these records and to make the activities of a business under­

standable. This activity is the responsibility of the accountant. 

Thus, the importance to business of having a well-trained accountant 

who can assume these responsibilities with a minimum of on-the-job 

training would seem to be obvious. 

Over a period of years, educators have attempted through research 

and other means to accumulate data on business occupations. With those 

data college and university faculties have attempted to meet adequately 

the demands of the employer through the proper training of future em­

ployees. Although college and university faculties have bean quite 

active in this res;:>ect in the past, the practice of surveying business 

communities o.nd analyzing business occuoations might well be extended by 

business educators to detemine tho requirements sot up by employers in 

Yarious areas. 
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One area of business in which there is constant change and in 

which colleges and universities need to keep up•to-d.ate is the field of 

financial accounting. In order to provide business and industry with a 

high caliber of accounting personnel colleges and universities must keep 

abreast of the most modern professional techniques, equipment available, 

and managerial practices. 

At the annual meeting of the American Accounting Association in 

Philadelphia, August. 31, 1955, the problem of the accounting curriculum 

was one of the subjects of diacusion. Out of this diacussion a paper 

was developed by Harold Q. Langender!er, Assistant Professor, University 

of Nort.h Carolina, and Ernest. H. Weinwurm, Associate Professor, DePaul 

University, in which they stated that there are "existing inadequacies 

of the accounting curricula." These are, 

(1) inadequate training of accounting teachers toward 
meeting the needs of business; (2) failure of writers 
and publishers of accounting textbooks (with some 
exceptions) to provide a product which conforms to 
those needs; (3) lack of training of students in the 
solution of business problems and the proper analysis 
of more complex business situations (overemphasis of 
the ,!:.2! of doing things over the~). 

Suggestions for improvement listed by these teachers included the fol­

lowings 

Recognize what the needs of students are and then adopt 
the curriculum to meet these needs. In order to do this, 
it will be necessary to do research to determine what 
areas of knowledge, if any, can best be imported in the 
classroom, and which areas might be more efficently and 
effectively carried on by doctoral students.l 

1. Harold Q. Langenderfer, and •~rnest H. Weimrurm, "Bringing Account­
ing Curricula Up-To-Date," !!:!!? Accounting Review 31: 423-430; July, 
1956. 
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Thus, the problem of the composition of the accounting curriculum at the 

collegiate level, and its solution, seems to be one o:t the current prob­

lems of schools of business and of real concern to business educators. 

If it is the job of the colleges and universities to educate the 

accounting student so that he will have the qualifications desired by 

business, then the surveying of business and industrial practices should 

be of the greatest importance. It is only by the surveying o:f business 

and industry that their requirements will become known to the colleges 

and universities. Until the educational requirements desired by busi­

ness and industry for beginning accountants have been determined and 

presented to curriculum planners, those in charge of the accounting 

curriculums cannot be sure they are doing their jobs properly. 

The relationship between those who plan curriculums in colleges 

and employers in business and industry must be fully understood by each 

in order to analyze mutual problems for their eventual solution. Steµs 

to accomplish this goal can only be done cooperatively. Business and 

industry must let the colleges and universities know what training they 

desire for accountants and where the educational process needs to be 

strengthened. These data can then be used by college curriculu."Tl plan­

ners to modernize their offerings. 

I. STATF.MENr OF THE PROBLEM 

The problem of this study was to gather data pertainine to the 

educational and personal characteristics required for initial employ­

:,1ent of accountants in a selected croup of Iowa industries. These 
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data were then to be~ and interpreted in such a manner that they 

would be helpful to accounting students and currio~um planners of 

accounting courses. 

Specifically, answers to the fol.lowing questions were soughtt 

l. Does the instruction and training given by the Iowa colleges 

and universities, as evaluated by the employer, adequately 

prepare students to enter employment as beginning accountants 

in Iowa industries? 

2. What do supervising accountants and personnel managers 

consider to be desirable training qualifications for 

beginning accountants? 

3. What suggestions do the accounting supervisors and personnel 

managers of Iowa's major industries have for the improvement 

of present accounting curriculums? 

4. What are the employment possibill ties and requirements, 

other than educational, for students graduating as prospec­

tive accountants? 

S. What additional occupational information for accounting 

students might be of use to them which is not included in 

the foregoing? 

It was thought that the answers to these questions should give a fairly 

accurate indication of the kind of training needed to prepare accounting 

~ajors for their future work within the limitations set forth. 



II. PROCEDURE FOLLOWED IN SOLVThlG THE PROBLEM 

Several procedures were considered as a reliable and practical 

means to collect the desired data for this study. These procedures were 

the personal interview and the questionnaire survey. The personal inter­

view may have some advantages such as the personal contact with the 

respondent, possible better answers from the respondent due to increased 

clarity of the questions asked, and the possibility of obtaining more 

information. However, due to such factors as the wide geographical 

location of the selected industries, the great amount of time which 

would be needed, and the cost it was decided to use the questionnaire. 

The questionnaire receives wide, am frequently justifiable, criticism 

as a tool of research, but it was felt that in this case its use was 

defensible because of the type of data sought. 

The first step in the making of the survey was that of devising 

the questionnaire. An effort was made to keep the questionnaire as 

brief and relevant to the purpose of the study as possible. It was felt 

that the greatest cooperation could be secured from the respondents if 

they were spared unnecessarily lengthy and tedious questions and answers. 

Therefore, brevity and relevance were the qualities sought in its design. 

A tentative questionnaire encompassing the data desired was devel­

oped. Three types of data were asked for. These were (1) educational 

requirements for beginning accountants, (2) employment practices in 

e~~loying beginning accountants, and (3) miscellaneous information which 

::i.i&;ht be of interost to the accounting student. In order to determine 

the effectiveness of the questionnaire for use in collecting the 



L."lforma.tion desired, executives of two major industries in ·waterloo, 

!owa, were personally interviewed; a personnel manager and an assistant 

secretary-treasurer. Much time was spent with these individuals who 

were asked to provide suggestions and recommendations for improving the 

questionnaire so that the answers obtained would provide the most com­

plete data. The questionnaire was then revised in accordance with the 

suggestions and recommendations of these individuals. A copy of the 

questionnaire used is shown in Appendix A. 
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A second step in obtaining the data was that of selecting the 

industries to be surveyed. A list was compiled of Iowa industries with 

500 or more employees from a master list of all Iowa industries prepared 

by the Iowa Development Commission. It was assumed that industries of 

this size would provide a reliable cross section of those industries 

employing the majority of acco1u~tants in Iowa. There were 65 industries 

in Iowa of this classification according to the handbook of the Iowa 

Development Comrnission.2 

After the questionnaire was developed in its final fol'Iil, it was 

mailed to the personnel managers of the selected industries. In a 

letter accompaning the questionnaire it was suggested that the personn6.L 

managers cooperate with the head of the accounting department when 

answering the questions. It was found, as shown in Tables I and II, 

that in many cases the personnel raanag~r forwarded the questionnaire to 

the head of the accounting departmr::nt ':1ho supplied the majority of the 

answers. 

2. Iowa Development Commission, !farket 3.nd Research Division, Direct­
E£Jl.. of ~ Manufacturers. Des Moines: The Commission, 1955. 



TABLE I 

DATA CONCERNING THE 34 IOWA INDUSTRIES WHO COMPLETED THE QUFSTIONNAIRE 

title of 
Name of Title of Persons Employing Number or Number of 
Industry Respondents* Beginning AccoWltanta* Employees Accountants 

Albertson & Company, Inc. Personnel Director Vice President, 400 5 
Personnel Director 

Allis-Chalmers Manufacturing General Auditor General Auditor ff ff 
Company 

Alw,linum Comparzy- of America Office Manager Office Manager 2,100 27 

Carr, Adams & Collier Controller Controller 700 2 
Company 

Case, J. I., Company Industrial Relations Employment Manager, l,900 12 
Supervisor Works Auditor 

Charribcrlain Corporation Assistant Treasurer Assistant Treasurer 700 9 

Clinton Corn Processing Controller Controller 1,500 15 
Con:,paey 

Clinton Machine Company Controller Controller 1,800 2 

Collins Radio Company Assistant Director Assistant Director 10,000 Approx. 
Treasurer's Division Treasurer's Division, 150 

Chief Accountant 

Decker, Jacob E., & Sons Plant Controller Plant Controller 1,600 15 -a 

., 



'?ABLE I (continued) 

Title of 
Name of Title of Persons Employing Number of Number or 
Industry Respondent• Beginning Accountants* Employees Accountants 

Dos Moines Register and Assistant Business Controller, 1,100 10 
'I'i.~f!June Company Manager Auditor 

Dryden Rubber Division Personnel Manager Personnel Manager, 1,000 4 
Sheller Mfg. Corp. Plant Controller 

Hormel, George A., Company Asst. Controller ff 9,000 Approx. 
150 

Hubinger Compal\,', The Secretary Secretary, 6oo 5 
Treasurer 

Iowa Packing Company Auditor Auditor 1,000 8 

John Deere Des Moines 1,orks \~orks Auditor Works Auditor, 1,500 15 
Asst. Works Auditor 

John Deere Dubuque Tractor Works Auditor Works Auditor 1,700 10 
Works 

John Deere ottumwa Works Personnel Director, General ~ccounting 1,300 28 
Works Auditor Supervisor, Cost 

Accounting Supervisor, 
I.B.M. Supervisor 

John Deere ~aterloo Tractor General Auditor General Auditor, 5,000 25 
Works Cost SurYe7 Supervisor, 

l'.ateriala Engineering co 
Supervisor 



TABLE I ( continued) 

Title ot 
Name of Title of Persons Employing Number oL Number of 
Industry Respondent* Beginning Accountants* Employees Accountants 

-
Lennox Industries Inc., Office Manager Oi'fice Manager, 750 9 

:Marshalltown Plant Controller 

Lennox Injustri.es Inc., Auditor, Auditor, 216 4 
Des Moines Plant Office Manager Office Mana&er 

Link Belt Speedt3r Corp. l!.mployment Manager Treasurer 700 17 

Ha)' tag Company, The Asst. Secretary A Hiring Committee 4,000 2$ 

Meredith Publishing Company Chief Accountant Chief Accountant, 1,900 14 
Controller 

Metz Baking Company Controller Controller 700 1$ 

Morrell, John, & Compacy Office Manager Office Manager 3,350 10 

National Carbon Co., Division Director of Accounting Office Manager ff ff 
of Union Carbide Corp. and l3udgets 

Oscar Mayer & Co., Inc. Controller Controller, 8,400 120 
Accounting Managers, 
Hanager of Methods & 
Procedures 

Pioneer Central Division- Director of Industrial Comptroller, 2,000 20 
Bendix Aviation Corp. Relations Factory Accountant, 

General Accountant 
'O 



TADLE I (continued) 

Name of Title or 
Industry Respondent* 

Pittsburgh-Des Moines Steel Chief Accountant 
Company 

Rolscreen Coffrpany O.ffice Manager 

Rath Packing Company, The Office Manager 

Sheaff er, W. A., Pen Company Chief Accountant 

Solar Aircraft Company Employment Supervisor 

* Titles as stated by the respondents 

** Did not answer this question 

Title of 
Persons Employing 

Beginning Accountants* 

Chief Accountant 
(Approved by General 
Manager) 

Office Manager 

Controller, 
Chief Accountant, 
Manager Cost Accounting 

Fmployment Manager 

Cost Accounting Super-
visor, General Accounting 
Supervisor 

Number ot Number of 
&:iployees Accountants 

Boo 2 

550 8 

7,500 So 

1,100 iHI-

2,000 25 

~ 



TABu; II 

DATA CONCERNING THE 22 IOWA INDUSTRIES NOT COMPLETING TUE QUESTIONNAIRE 

Name of 
Industry 

A.mana Refregeration, Inc. 

Cudahy pa eking CompanyiHH(, 

Curtis Companies, Inc. 

DeKalb Agricultural 
Association, Inc. 

Dubuque Packing Company 

E. I. du Pont de Nemours 

Farley & Loetscher 
Manufacturing Compaiv 

Fisher Governor Company 

r'ruehauf Trailer Company 

Hinson Mfg. Co., The 

Iowa Manufacturing Compaey 

Title or 
Respondents* 

Controller 

Persormel Manager 

Personnel Manager 

Office Manager 

it4 

Vice.President and 
Treasurer 

Auditor 

Plant Controller 

~ 

Asst. Treasurer 

Title ot 
Persons Flllploying 

Accountants* 

Vice President 

Accounting Department 
Heads 

ff 

.... 
ff 

ff 

Treasurer 

Plant Controller 

Vice President and 
Treasurer 

Asst. Treasurer 

Number or 
Finployees 

..... 

495 

1,000 

3,200 

1,200 

1.,000 

1,400 

300 

J6o 

1t'lt 

Number of 
Accountants 

4 

$ 

8 

6 

-If¾ 

2 

4 

2 

2 

iHt 

~ 



TABLE II (continued) 

Name of 
Industry 

Keotuk Electro-Metals 
Company 

Mallory Battery Compacy 

Monarch foods 

Oliver Corporation, 'I'he 

Penick & Ford, Ltd. 

Quaker Oats Company 

Sioux City Battery Company*:Ht­

United States G;ypswn Company 

Vernon Company, The 

Wilson & Company 

Wincharger Corporation 

Title of 
Respondents* 

Assistant Vice 
President 

Personnel Director 

ff 

Personnel Manager 

Personnel Manager 

Employment Supervisor 

&iployment Supervisor 

Assistant Treasurer 

Personnel Director 

Personnel Manager 

* Titles as stated by the respondents 
iHI- Did not answer this question 
~ No longer in business 

Title Gt 
Persons Employing 

AccowitantS'f~ 

ff 

Controller 

H-

Personnel Manager, 
Plant Comptroller 

** 
Employment Supervisor 

-!Et 

-fBt 

Personnel Director, 
Office Manager 

** 

Number ot Number of 
Employees Accountants 

ff ff 

450 J 

95-550 0 

1,2,0 10 

** 0 

1,200 14 

~ ff 

1Ht ff 

2.,6oo 10 

ff ~ 

~ 
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Of the original 65 industries to whom questionnaires were sent, 

56 itdustries returned them. Thia represented a return of approximately 

86 per cent. Thirty-four of the respondents completed the questionnaire 

indicating they employ beginning accountants direct~ from college. The 

remaining 22 either do not employ any accountants, being branch plants 

with the accounting done elaewbereJ or do not employ beginning account­

ants; or had not employed &DJ' beginning accountants for some time and 

thus did not feel qualified to complete accurately or comprehensively 

the remaining queationa. It was discovered from the data supplied by 

the returned questionnaire• that six of the selected industries no longer 

employ Soo persons and two of the selected industries are no longer in 

operation. 

At first glance it might appear that the number o! fully completed 

returns (.34 out of 56) was rather small; nonetheless this .figure could 

be misleading. The fact that 22 respondents indicated that their firms 

do not employ any beginning accountants and thus did not complete the 

questionnaire in full has significance to the accounting student with 

respect to the opportunities for accounting positions in these Iowa 

industries. 

III. DEFINITION Ob"' TERMS 

An examination was made of the many definitions of an accountant 

in an effort to select one which would fit the actual duties performed 

by a majority of accountants.3, 4, $ For the purpose ot this study a 

J. American Inst.itute or Accountants. Duties or Junior and Senior 
Accountants, Supplement to ~ Handbook. The Institute, 1953. 



COl'lposita detinition is used in which an account.ant. is defined as one 

who does~ or all of the i'ollowingt 

l. Superrlses operation of an accounting department 
2. Does budget accounting 
J. Cost accounting 
4. Balances books 
$. Auditing 
6. Prepares statements for administrative officers 
7. Prepares .Federal, State, and local tax returns 

14 

8. Interprets accounts and records for administrative officers 
9. General accounting 

He may also do the work of a junior accountant who, under supeniaion 1 

1. Verities addition 
2 •. Checks audits 
J. Analyzes accounts 
4. Prepares statements 

Al.Bo, for the purposes ot this study a "beginning accountant" is 

understood to mean a person who (l) in his college work studied account­

ing, and who received a degree, and (2) who had no previous experience 

in full time accounting work prior to his initial employment. The 

beginning accountant then, as defined for this study, is one who has 

just completed his college education and is now ready to take his place 

in the business world. 

IV. LIMITATIONS OF THE STUDY 

The data secured by means of the mailed questionnaire are subject 

to certain limitations. Perhaps the main limitation lies in the fact 

4. Department of Labor, United States Employment Service, Division of 
Occupational Analysis. D1ctio~ of Occuoational Titles Vol. 1, 
2d ed. Washington D. C., Unitecl;tates Government Printing Office, 
1949. 

5. Srie L. Kohler. A Dictiona;z for Accountants, 2d ed. :::nglewood 
cu .. r.:rs, Prentice-Hall, Inc., 19)7. 
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that it was imposaible to contact industries of f!!!/Very size and type 

which might employ beginning accountants. Obviously, unless every 

industry that employs beginning accountants is included, the results 

will be SOl'tl8What distorted. However, it was felt that the industries 

surveyed were representative enough to answer the questions asked in 

this study and to give a reliable cross section of opinions by employ­

ing executives in Iowa industry. 

There are, of course, u is the case with all questionnaires, 

limitations resulting from the questionnaire itself'. Though every 

effort was made to state questions clearly, there may be some reason 

to believe that slightly different interpretations were made of the 

questions by different respoooents. 

V. IMPORTANCE OF THE STUDY 

The finding of a satisfactory solution to the problem of account­

ing education is sufficiently important to warrant its continuous study, 

examination, and re-examination. Such continuous appraisal is important 

even if it serves only to emphasize and to amplify the pronouncements of 

others and perhaps to expose for examination a slightly different facet 

of the problem. 

There are many reasons for this continuous study. Greulack and 

Rignaneae sum up these reasons concisely when they state: 

The myriad of changes that have taken place in our 
economy in the last decade has placed a strain on our 
educational system in their attempt to keep pace. In 
addition to providing the potential accountant with 
basic fundamentals am principles, he has to be kept 
abreast of the most modern professional techniques, 
equipment available, and management practices, as well 



16 

as the imoact of taxes on the economy- and business 
methods.6· 

Education is perhaps one of t,he most productive activities going 

on within a democracy. With a close cooperation o! industry am col­

leges, education for accountants can be gMa~ broadened and enhanced, 

bringing about a much fuller measure of success for all concerned. 

The educator should be interested 1n serving the needs of both 

the student and the community. He should be eager to train the student 

to be a ltprofessional man" in thct . true senstt of that phrase. Thia 

implies more than mere technical pro:f1ciency and mechanical co.q:,etence. 

It means training the student to be a whole man, so that he fits into 

his enviroment and is aware of his social and conmrunity responsibili• 

ties. However, the teacher cannot overlook the student's need tor 

professional competence, . a code of professional behavior, and the 

exercise of discretion in making evaluations based on sound judgment. 

This is the challenge to the college and the educator. 

6. M. B. Greulack, and L. Rignanese. "Joining Forces in Educating the 
Accountant," N.A.A. Bulletin 391 57•59J January, 1958. 



CHAPTER II 

SURVEY OF RELATED LITERATURE 

A high degree of interest and concern about the training of 

beginning accountants is evidenced by the large number of articles 

written and research studies made in this area. Much of the literature 

deals with employment practices of specific business firms ae they per• 

tain to beginning accountantswith only- liaited attempts to relate this 

in.formation to eurriculwa practices o:t colleges and universities. Very 

little in.fomation was ~ound concerning the practices of specUie firms 

in Iowa. 

The research studies and articles summarized in the following 

pages do not represent an exhaustive list of all such literature per­

taining to the problem under investigation. Nonetheless, it is felt 

that the literature summarized is representative of the various types ot 

investigations made. 

Templeton, in making a survey similar to this one for the purpose 

of determining the duties, and educational and personal requirell1ents of 

junior accountants in Austin and Houston, Texas, secured data of impor­

tance to both curriculum planners and accounting students of that locale. 

He surveyed, by means of the interview, five business firms in Austin, 

and 12 business firms in Houston, Texas. His conclusions weres 

1. Most supervisors feel that junior accountants are 
adequately trained for both their present and potential 
jobs, but that, as a rule, they tave difficulty in 
expressing themselves and in maintaining the proper 
attitude toward work. Deficiencies were noted 1n report 
writing, letter writing, penmanship, spelling, arithmetic, 



18 

and public speaking. Further, supervisors would like tor 
junior accountants to haTe a broader knowledge of history, 
economics, English gramar and composition, ani literature 
that they might deftlop interests other than accounting. 

2. Training an:i personality are the most important factors 
1n employing junior accountants, but others- vbich ware 
listed by two or more supernsors were ambition, mat.uri ty, 
ability to get along with people, and persoMl appearance. 

J. There were considerable differences 0f opinion concern­
ing the 1mportane• of the accounting coureea. Howffer, 
moat supervisora consider elementary accounting, interme­
diate accounting, adTancecl accounting, cost accounting, 
advanced cost accounting, income tax accounting, corporation 
accounting, accounting systems and procedures, and auditing 
either essential or important to the study' of junior 
accountants. Moat aroperYiaors consider governmental and 
municipal accounting to be non-essential to the trai."ling 
of junior accountants.7 

Holtman, while attending Oklahoma Agricultural and Mechanical 

College, conducted a survey ot selected oil companies 1n Olclahoma to 

determine the requirements and practices in enq,loyment of accountants, 

accounting clerks, and record keepers. The invutigator, in this study, 

surveyed 14 oil companies 1n Oklahoma to (l) determine whether the 

training given by schools baa been satisfying the minimum requirements 

in these i'ialda, (2) ascertain the minimum :requirements specified tor 

the beginning worker in these fields, and (3) secure occupational infor­

mation for interasted students. It was of interest to not.a that onl:r 

two of the 14 surveyed oil coq:,anies employed beginning accountants. 

Of the conclusions reached by Holtman, the following are perti­

nent to this study: 

7. Logan Templeton, Jr. "Analysis of the Duties, F.dueational and 
Personal Requirements o! Junior Accountants 1n Austin and Houston, 
Texas." (unpublished Master's thesis, rhe University of Texas, 
1955), P• 194. 



l. Beginning accou.'ltanta, accounting clerks, and record 
keepers are reported by 50 per cent or more of the per• 
sonnel managers to be trequently deficient 1n the subject 
matter areas of grammar, punctuation, spelling, penmanship, 
and speech. 

2. These employeu need to devsl.op their personal traits 
with special emphasis on the followings organization of 
duties, initiative, j,idgment, and the ability to follow 
instructions • 

.3. Beginning accountants, accounting clerks, and record 
keepers need additional training in composing business 
letters. The beginning employees have proved satisfactory 
in the pert01'111811ce ot accounting duties. 

4. The m1n1mwa education requirement for a new accountant 
is college graduation. 

5. ~lo:,Mnt testa are given by the majority of oil 
companies to •ppllcante torpoaitions as accounting clerka 
and record keepera. The abilltiea and traits most fre• 
qu~ tested b7 theae employment testa are intelligence, 
clerical ability, personality-, clerical aptitude, am 
typewriting. 

6. Personal interviews, reference letters, college tran­
scripts, and college contacts are other methods used in 
determining the abilities of applicants tor positiofr u 
accountants, accounting clerks, and record keepers. 

In a study conducted by' thlll, an attempt was made to analyze and 

evaluate preparation .for accounting as ottered at the collegiate level 

in the state 0£ Oklahoma. 13)" means of interviews, data were obtained 

from 48 accounting teachers in 16 senior colleges and 13 junior colleges. 

Specifically, the investigation involved an anazysis of the information 

obtained in the interviews and the appraisal 0£ the program 0£ account­

ir.g in the 29 colleges in Oklahoma in terms of criteria set. forth by the 

3. "Srvan J. aoltman. "A Jurvey of Selected Oil Companies in Oklahoma 
"t.o Determine Requirements and Practices in Fmpl<>Y'ing Aceoru1tants, 
Accounting Clerks, and Record Keepers. 11 (unpublished Master's thesis, 
Oklahoma Agricultural and Hechanical. College, 19.50), P• 96. 
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American Aocount.ing Association. The major portion or the data pertains 

to circumstances surrounding six essential elementss program structUl"e, 

objeetivea, subject matter, inatraetion, evaluations, and the teacher. 

Conclusions reached by Miss Null are as .t'ollanc 

1. The program ot preparation for accounting occupations 
offered in senior colleges includes general information 
and .fundamental skllls, basic information relative to 
business and economics, and specialized information and 
abilities in accounting. 

2. Instruction 1n accounting is designed primari:cy, to 
enable students to acquire proficiency in utilizing 
accounting principles, procedures, and practices, in 
solving problems of business as practicing accountants. 

J. The purposes and emphases of instruction in account.­
ing should includes acquainting students with acceptable 
practices and procedures, enabling students to acquil"e 
an understaming of the basic theory, and providing 
students with an opportunity 'to apply the practices and 
the theory of accounting in the solution o! business 
problems. 

4. Accounting classroom activities evolve from the 
study ot the textbook subject matter with the lecture­
discussion method of presentation being used most fre­
quently. Instruction in the subject may be improved 
through greater use of care:fully selected supplementary 
materials and teaching aids. 

5. The teachers of accounting follow measurement and 
evaluation procedures which are in accord with the 
recommendations ot the American Accounting Association. 

6. In general, the teachers of accounting are well 
qualified and by means of added experience, continued 
work activities, and interest 1n literature and pro­
fessional activities will become more effect:i.ve in their 
instruction.9 

John A. Cunningham conducted a study to discover to what extent 

the graduates of the School of Business Administration of North 'fexas 

9. -:::1s1e La Hassa Hull. "Accounting at the Collegiate Level." (unpub­
lished Doctor's thesis, University of Oklahoma, 195h), p. 173. 
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State College had been able to ~se the accounting courses taken while 

enrolled in the college. The graduates were asked to evaluate courses 

offered by the accounting department and to make qualifying suggestions 

for new courses, the elimination of courses, improvements in method ot 

teaching• and to supply 81JT other inf'ormationwhich would improve the 

efficiency of the accounting department. Cunningham tel.t that this 

means of securing pertinent inforznation was sorely neglected by many 

people doing educational research. 

After having made an analysis of the work of the Department of 

Accounting, Cunningham arrived at the .following conclusions: 

1. The graduates of the department find from their appli• 
cation of the academic training received at North Texas 
State College that the only weakness in their basic training 
is the lack of a few specialized accounting courses. 

2. Those graduated are adequately schooled in the basic 
fundamentals of accounting and business principles. This 
has been concluded from the £act that the accounting grad­
uates have been so quickly employed. The average graduate 
secured employment after appl3'ing !or onl,- three and four­
tenths positions. 

3. The teaching profession and the business world £eel 
that the graduates are qualified to satisfy the demands 
of these fields. This is concluded because no unemployment 
problem exists for these former students. They are either 
graduate students or are gainfully employed. 

4. Laboratory instruction could serve to improve the 
teaching of the intermediate accounting course, coat 
accounting, auditing, and income tax accounting. A large 
nwnber of those graduated suggested that these coursu be 
supplemented with laboratory work. They felt that such aid 
would be of utmost importance to the aspiring student in 
grasping a more thorough understanding of principles 
involved. 

S. A more realistic approach should be sought by the 
instructors in teaching accounting. Actual accounting 
problems of local business firms might be studied. 
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6. Accounting majors should have at least thirty-siX hours 
ot accounting to ~ali.t'y for a degree in accounting. This 
should include twenty-seven required hours and nine hours of 
advanced electives. 

7. 'the accounting ujor should be required to have an under­
standing ot the f'ollowing courses i.."l related tields, which, 
according to the graduates,·1f0Ul.d be usef'ul.1 Economics, 
Basiness Law, Business Correspondence, Business Mathematics, 
Busil'less Machines, Statistica, Typing, Speech, Short Term 
Finance, Personnal Hanagement, English, Industrial Management, 
Insurance~ and Corporation Fiz,.ance.10 

Several studies have been made of practicing accountants• views of 

what should be studied bJ' college students who e:xpect to enter the various 

phases of accounting. An example of such a study is one made by Protea• 

sor w. P. Carr of Lo70la University, New Orleans. Professor Carr sent 

questionnaires to accounting firms and practitioners. The contents a.rd 

format of the questionnaire were evolved from previous studies made by 

the New York State Society or Certified Public Accountants and Mr. George 

J. Kalcik, CPA of Wisconsin. He listed a number of courses in accounting 

as well as 1n other areas and asked for an opinion as to the value or 

relative importance of each. He received replies from 331 firms of prac­

titioners. He then weighed and combined the answers to produce a per­

centage rating for each course. One hundred would mean the highest 

rating as being essential. A low rating would indicate general agreement 

as to the course being of slight value or inportance. His tabulations 

for importance in industrial and public accountfn€ work of the various 

courses are as follows: 

10. John A. Cunningham.. "A Survey of Accounting Majors at North '!'exas 
State College from 1944 to 1950 to F:valuate Their Academic Training 
for the Vocational Positions Now Held." {unpublished Master's 
thesis, North Texas State College, 1950), P• 62. 



Courses in Business ----
Aocounting--Elementary 

and Intermediate 
Advanced Accounting* 
Elements of Cost Accounting* 
Federal and State Income Taxes* 
Business Law 
Advanced Accounting Problems* 
Analysis of Financial Control 

and Budgeting 
Accounting Systemait 
Auditing 
Advanced Coe\ Accounting• 
Corporation Finance* 
Businesa Communications* 
Statistical Methods* 
General Economics 
Money aBi Banking 
Investments* 
Economic Theory 
Industrial Management* 
Business Cycles* 
Personnel Management* 
Credit Manage.llt8nt and Collections* 
Institutional Accounting* 
Public Finance 
Governmental Accounting 
Production Management* 
Labor Probleu* 
Marketing Method.s 
Market Resea.rchit 
Sales Management* 
Principles of Advertisingit-

Percentage for 
Industrial Public 

100 
93 
96 
81 
00 
79 

86 
82 
76 
92 
76 
77 
79 
72 
66 
60 
65 
82 
6J. 
70 
61 
49 
50 
46 
73 
66 
62 
53 
51 
48 

100 
97 
96 
98 
95 
95 

82 
93 
99 
88 
83 
78 
7$ 
75 
73 
70 
68 
63 
63 
61 
59 
80 
65 
75 
53 
52 
52 
45 
44 
42 

* These courses are usually offered as one semester in term. 

Other Courses 

Arithmetic 
Business Cnglish 
Report Writing 
Mathematics of Finance 
English Composition 
Algebra 
Ethics (professional) 
Public Spea!dng 

Percentage for 
Industrial Public 

100 
95 
87 
,'.6 .__, 

::,7 
88 
79 
79 

lOO 
96 
99 
91 
92 
89 
91 
84 
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other Courses (continued) 

Principles of Insurance 
Human Relations 
Logic 
Purchasing 
American History 
Bngllsh Literature 
Psychology-
Geometry 
International Trade 
Geograpby"-Economic 
Philosophy 
Training Program 
Analytical Geometry 
Trigonometry 
Transportation 
European History 
Calculus 
Spanish 
Chemistr;y 
Biology 
German 
French 

Percent.age for 
Industrial ?ublic 

72 
69 
65 
61 
6J. 
61 
6o 
57 
56 
58 
51 
51 
53 
49 
5.3 
4, 
45 
37 
39 
35 
32 
32 

73 
69 
68 
60 
63 
63 
62 
59 
56 
55 
;4 
53 
51 
49 
45 
46 
~ 
37 
36 
.36 

~ll 
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That so many and such a variety of courses are considered signif­

icant for person:, who are entering accounting indicates the nature ot 

the problem ot selecting the "ideal" course 0£ study. ~ areas are 

very- important and fflal\Y more are helpful. An accountant can use a broad 

and varied knowledge to good advantage. Yet til'lle in college limits each 

student to taking only a small number of all the useful courses. Select­

ion will never be easy, even with more time available. 

The various accounting associations have been activezy concerned 

with accounting education. Possibly the most active of these associa­

tions is the American Accounting Association whose interest has been 

ll. '\iilliarn P. Carr, CPA. "An Evaluation of Accounting Curriculum 
Subjects," Collegiate ~ ~ Views 6: 5-lOJ October 1952. 
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manifested in various projects and spacial committee activities umer­

taken by the Association, alone, and jointly with other groups such as 

the American Institute or Accountanta. 

One of the Association'• special task canrd.ttees in the area of 

edueation ia the Committee ot Standards of Accounting Instruction. This 

committee ma.de a study of the undergraduate accounting curriculum on a 

nation-wide basis, which wu reported in the January, 1956, Accounting 

Review • 

.A. questionnaire study wu used to determine the undergraduate 

courses taken by accounting majors. The questionnaire waa sent to most 

of the colleges and universities in the countr,y offering a major or con­

centration of study in accounting in the undergraduate program. Replies 

.from. 100 colleges and universities were used as the basis for the re­

sults. This sample wu felt to be representatin of all schools offering 

an accounting major or eoncentration, but not representative or all 

schools that offer accoW'lting courses. 

The committee found that the median requirement for the accounting 

major includes si.."C hours of elementary accounting, six hours of inter­

mediate accounting, and three hours o! advanced accoW'lting. Common 

requirements for other aecourrt.i.."lg courses are three hours of elementary 

cost accounting, three hours of auditing, and three hours or elementary 

income tax. The advanced cost accounting, governmental accounting, 

accounting systems, and C?A review courses are not generally required 

for an accounting major. 

'.i'he corm'littee also studied the other business and non-accounting 

course requirements of the accounting major. :.:ax hours of ::;-:nglish 
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composition, six hours of natural science, three hours of history, six 

hours of economics, four hours of other social sciences, and five hours 

of mathematics were genera.lly- accepted as standard requirements for an 

accounting major. According to median data, the accounting curricula 

genarall.3' includes three hours of corporation finance, three hours of 

money and banking, three hours of statistics, six hours ot business law, 

and tl"i.ree hours of marketing. 

The committee report, stated that "Because of the great diversity 

in non-business course requirements, there is-probably an appearance of 

more freedom of choice in the non--business area than actually exists in 

any individual schoo1.nl2 

Franks. Endicott, Director of Placement., Northwest.em University, 

Evanston, Illinois, in an attempt to secure from a large number of 

employers specific answers to questions relating to the employment of 

college graduates in business, made a number of surveys. His findings 

which are or interest in this study were a 

1. Specific personal characteristics considered essential by 

employers are: 

a. The ability to get along with others (most frequently 
mentioned) 

b. Qualities of honesty and loyalty 
c. Human relationships, with special emphasis on those 

qualities necessary in meeting and working with 
people. 

2. High marks, special courses, and personality, in that order, 

ranked highest on a scale rating relative :importance of certain £actors 

12. Committee on Standards of Accounting Instruction. nunctereraduate 
Curricula," ~ Accountir¥£ Review 41: 36-41; .JanuarJ 1956. 
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relating to the employability- ot college graduates for accounting 

positions in 70 large companies. 

J. Some of the adjustments which mw,t be made after employment 

and for which the graduate is poorly prepared are classified under four 

main headingss 

a. Unrealistic attitude toward progress and what is required 
for advancement. 

They- expect too rapid advancement. 
They £ail to realize that they must contribute to 

the compaz:\Y by- hard work and production. 
'They desire to avoid required routine tasks. 
Unwillingness to start at or near the bottom.. 

b. Lack of understanding of desirable relationships with 
fellow workers and supervisors. 

Difficulty in getting along with others and work-
ing as a member of a group. 

Lack of tolerance of those who did not go to college. 
Underestimation of the value of experience. 
Inability- to take criticism and suggestions. 

c. Difficulty- in making adjustment .from college life to 
routine, detail, speed, and regular hours. 

d. Inability- to apply theory- in practical situations. 

4. Employers have these suggest.ions for business educators: 

Provide more and better vocational guidance, using 
interest, aptitude and other tests. 

A £urther dev•lopment and extension ot the cooperative 
plan. 

More emphasis on fundamentals, basic courses, and broad 
general education. 

More lectures by experienced business leaders. 
More carefully- planned progra."TlS for each individual stu­

dent in terms of his needs and his strong points. 
;fore e?lli)hasis upon public speaking, letter writfog and 

"utilitarian English." 
More and closer contact between business a:1d higher 

institutions. 
Summer er.rployment in industry for counselors and pro­

fessors. 
Determine more clearly the piirposes of higher education 

in relation to business and industry. 
Better balance between technical and general courses.13 
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In reeent 79ara there baa been a great cleal ot emp.haaie placed on 

the value to the professional man ot a broad p.neral ed..,.t,ion. Buainles 

pe:riodicala have maey article• recommending that the IW1 preparing to 

enter a profeaaion have such an education, rather than • narrow, technical 

one. One crit1o1sm ot accounting education 1a that •IV' accounting 

teachers attempt t0 teach fac\8 rather than to educate people. 

Perry hu stated the value ot a liNral education in an article 

in the November, 19$5, iaeue of The Journal .!! Accoun!e5r. 

Liberal education helpa to place an accountant. on an 
equal social and intellectual .tooting with other profeasional 
people-educators, lawJ"er•, doctora, and engineers-as well 
as with top business executiwa. Social, cultural., atld 
int.ellect,w acceptability enhance• \be aocountant' a 
intl:aence and uaehl.t.tess, broad.ens his human relationships, 
and better tita him to undernand and carrJ out the aocial 
aims of his profusion. 

The purpose of •~ liberal art.a is to aequiN not 
a store of tacta but rather ideas and attitudes and partic• 
ularq ant of ata.ndarda Which will enable the educated man 
to Nocgnise the £1rat-rate 1n aey tield, including his own.14 

lJ. Franks. Ead1cott. •The Guida.nee am Counceling ot Bu.ainea• 
Education Studenu,• ~ ~ Delta Pi l?.filon. Lect-ure, 
dellffl"ed 1n Chicago, -imnoG, 15eceiiber'""ft • ~6. South• 
Western Publishing Co., March 1947. 

J.4. Donald P. Perry. "Training for the Profeaaion," The Journal of 
Acc!!!!!:!esl 1001 66-nJ lavember 195;. - -



CHAPTER Ill 

EMPLOYMENT REQUIRF.KOOS 01' .. IOWA INDUSTRY 

'?he objectives in this nl1d7 were (l) to compile and analyze data 

that would be of value !or those. individuals in colleges and universities 

who are responsible for establishing the curriculum and guidil".g t.he 

training of accounting studanta, am (2) to provide employment infor• 

mation tor the accounting student. In this chapter there is contained 

an ana~ais ot the opinions expressed by the reeponding executives o£ 

the selected Iowa industries relatiYe to the waining of beginning 

accountants. 

A questionnaire {see Appendix) was used as the means to procure 

the desired data. The questionnaire was developed to encompass three 

general types of data pertaining to the employment of beginning account­

ants. These were: 

l. Educational requirements for beginning accountants, 
2. F.mployment practices in employing beginning accountants, 
J. Miscellaneous information which might be of interest to 

the accounting student. 

From the original group of 65 selected industries, 56 returned 

the questionnaire. or the 56 industries who returned the questionnaire, 

.34 indicated that they employ beginning accountants directly from college, 

as shown in Tables I and II, (pages 7-12,) and thus completed the ques­

ticmnaire in full. Therefore, the replies of these 34 industries .form 

the basis of this study. 
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EDUCATIONAL REQUIREMENTS 

F.ducational Bac!:93!:ound. In order to determine what general type 

of educational background was desired of beginning accountants, the 

respondents were asked to indicate if they preferred (l) a broad liberal 

arts background with some training in accounting, (2) a highly special­

ized training in accounting, or (.3) a business administration background 

with some training in accounting. The majority of the respondents 

indicated that they prefer the educational backgrowld of the beginning 

accountant to be either a highly specialized training in accounting or 

a business administration background with some training in accounting, 

as shown in Table III. 

TABLE III 

TYPE OF EDUCATION.AL BACKGROUND D&sIRED OF BEGINNING 

ACCOUMTANTS BY J4 IOWA INDUSTRIES 

Type of Educational Background 

Broad liberal arts background with some 
training in accounting 

Highly specialized training in accounting 
with some liberal arts 

Business achninistration background with 
some training in accounting 

Other 

Number of Respondents 
Indicating Preferencell' 

7 

12 

18 

3 

* Six respondents indicated more than one type 
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Eighteen respoments, or 53 per cent, indicated they desired a 

beginning acc~tant to have a busimsa admini.st,ration background with 

some t.i-aird.ng in accounting. The majority ot these 18 respondents -
thought that a beginning accountant with a business administration major 

woul.d receive all the accounting training needed and yet have a sound 

business foundation which Blight be missed if he concentrated on account­

ing courses. The basic principles and theory of accounting were consM­

ered by the majority o£ theae respondents to be enough teehnioal training. 

Evidently-, these 18 respondents believed that• beginning accountant 

should be able to learn an, accounting qstem thl"Ough experience. It 

was also felt by these respondents that too narrow a technical education 

might be a handicap to an indiY1.dual in his later years aa he progresses 

toward the upper echelons of management. 

Twelve respondents, or 35 per cent, indicated they- preferred a 

beginning accountant to have a highly specialized training in account­

ing with some liberal arts. There we:re seTeral reasons expressed tor 

this type 0£. backgrourxi being selected. The most frequently mentioned 

reason was that an individual with a limited amount of accounting train­

ing would not. be able to handle some of the duties placed before him, 

such as manufacturing cost accounting and other advanced accounting 

areas, and therefore, high specialization was needed. It should be 

noted that several 0£ the respondents who preferred. a highly specialized 

accounting background for accountants expressed their belief in the 

value of other business courses and liberal arts courses in order to 

develop a well-rounded individual. 
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Seven respondents, or 21 per cent, indicated they would prefer a 

begirming accountant with a liberal. arts background with some training 

in accounting. Six of theae seven :respordenta checked both the liberal 

arts background and the business administration backgroum, but did not 

indicate which of these two types was their first choice. 

One respondent indicated he would prefer a combination of all 

three of these general types. Another indicated a combination of 

business administration and the highly specialized accounting training 

would be preterred. It is doubtt'ul it these preferences could ever be 

full.f'illed tor time in college limits each student to the number of 

courses he may study. 

Degree Requirement. A compa117 rule requiring a college degree as 

the minimum educational requirement for a position 1a sometimes questioned 

by those individuals who have gained their knowledge by experience. The 

respondents were asked to state the minimum educational qualifications 

r or employment as an accountant in their company-. In Table r.v 1a sum­

marized the opinions of the respomenta regarding the nrlrrlmum educational 

qualifications required for accounting positions. 

Ot th• 34 respoments that completed the questionnaire, 13 

respondents. or 38 per cent, stated that they require a college degree 

for the beginning accountant. Six respondents, or 18 per cent, stated 

that they desire an individual with a college degree, but are at times 

obliged to choose from applicants who do not have degrees. t"'rOill these 

two groups, 11 respondents indicated they would prefer the beginning 

accountant to have a major in accounting while eight indicated they would 

prefer a major in business admtnistration with a minor in accounting. 



TABLE IV 

MINIMUM EDUCATIONAL QUALD'ICATIONS REQUIRED FOR ACCOUNTING 

POSITIONS IN 33 IOWA INDUSTRIES 

Educational Qualification 

College Degree (Required) 

College Degree (Desired, but not required) 

other (Business College, correspondence 
course, related experience, work 
towards the degree while employed) 

Number of Industries 
Indicating Preference 

13 

6 

14 

33 

Fourteen respondents, or 41 per cent, indicated that a college 

degree was not required. Some of these 14 respondents stated that they 

would employ a beginning accountant with a business college or corrre­

spondence course training in accounting. 

Three respondents stated that with training and experience to 

conpensate for college, such as clerical or bookkeeping training, a 

person could be employed as an accountant. One Des Moines controller 

stated that his company does not require a college degree because Tt'With 

a university in the city offering academic training leading to degrees­

the employee can complete his work toward a degree." 

A.ccountipg Courses. One of the basic purposes 1n this study was 

to obtain opinions concerning which accounting courses would be preferred 

in the training of prospective accountants. The questionnaire contained 

a list of 14 college accounting courses and the respondents were asked 
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to designate which o.f these l4 courses they pref'erred the beginning 

accountant to have studied. The courses and opinions of the respondents 

are shown 1n Table v. 

TABLE V 

ACCOUNTING COURSES RECOMMENDED FOR BEGINNING ACCOUN'rANTS 

BY 34 IOWA INDUSTRIES 

Name of Course 

Elementary Accounting 

Intermediate Accounting 

Elementary Cost Accounting 

Advanced. Cost Accounting 

Auditing 

Tax Accounting 

Controller ship 

Accounting Systems 

Accounting Theory 

Governmental Accounting 

Corporation Accounting 

Punoh Card Accou..nting 

CPA Problems 

Other* Budgeting and Forecast:ing 

* Stated by one respondent as being needed 

Respondents Designating 
Need of Course 

JO 

29 

29 

17 

19 

7 

7 

16 

17 

2 

14 

17 

5 

l 

Per Cent 

88 

85 

85 

50 

56 

21 

21 

47 

50 

6 

41 

so 

15 

3 
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It is significant that only elementary and intermediate general 

accounting and elementary cost accounting were designated b)" the major­

ity- of respondents aa being of primary importan.ee to the beginning 

accountant. Elementary general accounting wa1 designated hy 88 per cent 

ot the participating executives. It should be noted that the tour exec­

utives who did not designate the elementary- course, did designate 

advanced courses which would require the elementary- course as a prereq­

uisite. Intermediate general accounting and elementary- coat account1ng 

were both designated by 85 per cent of those responding. 

Other technical accounting courses frequently checked were 

advanced cost accounting, auditing, accounting theory, and punch card 

accounting. 'fhese courses were checked by 50 per cent or more of the 

respondents of the study. Corporation accounting and the accounting 

systems course were checked by approximately 40 per cent. Evidently 

these technical courses would be sufficient to provide a solid account­

ing foundation for an individual planning to entei~ industrial accounting 

since courses such as tax accounting, controllership, and CPA problems 

were checked by- only a !n of the participants of this study. 

Non-Aecount!t?i Courses. The study was not limited to the pref• 

erences of industries for technical accounting courses. The respondents 

were asked to check from a list of nine non-technical courses which they 

prefer the beginning accountant to have studied while in college. A 

?rovision was made for the respondents to list any course not specif­

ically listed. The tabulated results to this question are shown in 

Table VI, page 36. 



TABLE VI 

lfON-ACCOUNTOO COURSES R!XX)MMENDED FOR BEGINNifn 

ACCOUNTANTS BY ,34 IOWA INDUS'l'RIF.S 

Respondents Designating 
Name of Course Need of Course 

Number Per Cent 

F.conomics 25 74 

Business Law 27 79 

Marketing 14 41 

Basic Business Machines lk 41 

Business Correspondence 22 65 

Art 2 6 

Science 1 2l 

Communications Skills 17 50 

Mathematica 22 65 

Othe~ Money and Banking l .3 

Foreign Exchange l .3 

Basic Business l .3 

Speech 2 6 

Statistics 2 6 

{!- Stated, by res!_')ondents as being needed 

36 
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The courau mentioned most frequently b7 the respondents of a non­

accounting nature which they preferred their beginning accountants to 

have st1Jdied were business law, economics, business correspondence, 

mathematics, and com."llunicationa sld.lla. These ooursea were checked by 

more than So per cent of those participat!ng 1n the study. Other courses 

such as marketing and buineas machines were checked by approximately 40 

per cent. It ia interesting to note that the respondenta nidentl.7 felt 

that the ability to communicate in writing is highly important tor the 

the beginning accountant to have u courses embodying this abilit7 were 

checked by a majority. Art and science courses did not appear to be too 

important in the mind.a or many ot these exeouti'V68. 

Adequacy 2£ Technical Accounting Training. Thirty-one respond• 

ents, or 91 per cent, e:xpressed the opinion that the accounting training 

ot beginning accountants is adequate to meet the requirements of their 

initial duties. Two respondents who expressed the opinion that the 

beginning accountant has adequate training to meet the requirements of 

his initial duties, one a chief accountant and the other a controller, 

added a comment concerning the accounting training received. even though 

it was not specif'ically asked for. The chief accountant stated, 

We do not expect the schools to train an accountant in 
our specific problems. We look for minds developed with 
the tools of the trade (principles) and reasoning ability. 

The controller stated further, 

I would say however that the practical side--i.e. actually 
being done in every day routine--should have a heavier 
emphasis as opposed to theory. 'The way it is done by CPA 
fims and the way it is handled in the field' are often 
times quite different. 
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O~ three respondents, or nine per cent,, indicated they were not 

satisfied with the accounting training of the beginning accountant. 

These weaknesses as stated were, 

More emphasis in training should be on the interrelation­
ships of all phases of business activity. The accountant 
is 1n one of the beet positions to utilise this training. 

Most beginning accountant. find it difficult to connect 
practical applications with theory. School work is usually 
based on hand posted ledgers, journala.,. etc. which makes the 
new employee quite lost when working in a modern accounting 
set-up. 

Prime weakne•s ia·inability to present in understandable 
form facts and figures peculiar to your business and for 
which he has had no school training. In other words, 
failure to develop original thoughts. 

Adeouaci 2f ~ Non-Technical. training. When asked if, 1n their 

opinion, there are any weaknesses in the educational training of the 

beginning accountant, as differentiated fr~ the technical accounting 

training, the replies were much different from those given to the pre­

vious question concerning the technical accounting training. 

Forty-one per cent of the respondents felt there were non-tech­

nical weaknesses. When asked to name the weaknesses which had been 

noticed those most often mentioned were in the areas of the communications 

skills: speech, writing, English, grammar, spelling, and report writing. 

It is obvious that, in the minds of the respondents, this phase of the 

education oft.ha prospective accountant should receive greater emphasis. 

Two respondents recommended that more emphasis be placed in the account­

ants• education along managerial and supervisory lines. Several listed 

more than one weakness and included such items as: more liberal arts, 



optional courses designed to improve their enjoyment o! lite, human 

relations, and the ability to reason logically.. 

EMPWYMENr PRACTICES 
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Adequacy~ ~l;r 2£ Be&inr;d;D& Accourrt,ants. The respondents were 

asked to state whether or not, they have found the supply of college 

trained accountanta adequate to .till their needs. According to the 

repon of the task committee on.Standards ot Accounting Iutruction.,.in 

1954 there were hal.t u Jll&1'J,Y accomting majors graduating as in 1950.l.$ 

Thtt industriea who participated in this study- stated that t.bGy have 

generally found an adequate supply of college trained beginning account-

ants. 

Eight,'-£1Ye per cent of the respondents representing Iowa industry 

stated that they han found the supply of college trained beginning 

aceountanta adequate to till their needs. One respondent noted that 

his needs have been filled to date, but that finding the right individ• 

ual sometimes requires time. 

FU'tNn per cent ot the respondents indicated they do not find the 

aupply of beginning accountants adequate to fill their needs. One 

respondent in this group, whose industry is located in a smaller com.­

muni ty, stated that moat graduates go to the larger cities or large 

corporations instead of the smaller toKna and industries suoh as his own. 

·rwo respondents stated that booklets prepared by the Controllers Insti­

tute of America and tha American Institute of Accountants concerning the 

15. Committee on Standards of Accounting Instruction. "Undergraduate 
Curricula," TI!! Accounting Review 31: J6-Ll; January, 19S6. 
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broad career opportunities that stem from academic training 1n accounting 

should receive wider distribution and use which would be beneficial in 
. 

stimulating interest in the accounting profession. They also indicated 

that industry- itseU' should provide swnmer and part-time employment in 

accounting offices for the college accounting student. 

Screening Devices ~ l2_ Determine 2 Qualifications .2!, .:!:.!!! 

Prospective Accountant. In order to ascertain what methods were used to 

screen the prospective account.ant a list of the more common screening 

devices in use was provided, and the respondents were asked to indicate 

which of the various devices they employed. Table VII, page U, is a 

summary of data pertaining to the screening methods used by the Iowa 

industries participating in this study. 

All 34 of the respondents, 100 per cent, conduct personal inter­

views with the applicants for accounting positions. Therefore, the 

personal interview should be regarded as a basic step by any prospective 

accountant in securing a position. 

Tests are given to the prospective accountant by 47 per cent of 

the respondents. M~ different teats are given and cover the areas of 

general intelligence, aptitude, clerical, general interest, and mechani­

cal knowledge and aptitudes. Two respondents stated that their testing 

is done by an outside consultant. 

Only 21 per cent of the respondents stated they would be satisfied 

with a prospective accountant who had an average college grade-point. 

Eighteen respondents, or 53 per cent, indicated that they preferred an 

above average grade-point, while two respondents preferred a superior 



Number 
of 

Industries 
Reporting 

TABLE VII 

SCREt.NOO DEVICES USED IN DETEHMINING ABILITIES 01'' APPLICANTS 

l<'OR '£.HE POSITION OF ACCOUNTANT IN J4 IOWA INDUSTRIES 

Methods of Doterminin~ .Abilities 
Personal Employment College College Busine5s Personal F.mployment 
Interview Tests Transcripts References References References Record 

34 16 ll* 22 20 19 26 

* Desired grade point: Averags-7, Above Average-18, Superior-2, Combination of these-4 

~ 
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grade point. Two respondents indicated that either an average or above 

average grade-point was preferred., while two respondents indicated that 

they pref"e:r either above anrage or superior. Two respondents did not 

answer this part of the question concerning the screening devices, while 

one reapondent stated that the college record of an applicant wu not 

ueed in an;, manner. 

Referencee vertt used u a screening device by 82 per cent of the 

participating industries. Twenty-two respondents, or 65 per cent, use 

college reterences J 59 per cent use business reterences; and 56 per cent 

use personal references. As is evidenced by the total number of indus­

tries desiring reEerences, most or them require a combination of two or 

all three types. Six respondents did not answer this part of the ques• 

tion, which would seem to indicate that references are not required by 

these six industries. 

Twenty-six industries, or 76 per cent, stated that previoum 

employment records were used as a screening derlce in selecting the 

beginning accountant. The respondents were not asked to indicate the 

manner in which these employment records are used• but the tact that 

they are desired by a majority of the respondents would seem to indicate 

their importance. 

The questionnaire contained a provision for the respondents to 

list aey other screening devices used by them to determine the abilities 

of the applicants for the position of accountant. Methods other than 

the above which were listed by the respondents were the following: 

various telephone checks whenever possible, and a private investigation 

by a firm such as a retail credit company. One respondent stated that 



he desires to know the applicant's background and home life, church, 

community interests, and the like. 

College Grades. Ninety per cent of the respondents attached 
. ' 

importance to the college grades of the prospective accountant. Ten 

per cent or the respondents attached no importance to college grades. 
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Extra-curricular Activities. Much ~rtance was also attached 

to the extra-curricular activities in which the prospective accountant 

may have participated while in college. Eighty-two per cent of the 

respondents consider extra-curricular activities to be important to the 

begin..Tli.ng accountant, while 18 per cent of the respondents attach no 

lm?ortance to extra-curricular activities. 

Colleges~ Universities !!:2!! which Beginning Accountants!!:!:. 

Obtained. The respondents were asked to name the colleges and uni ver-

si ties from which the majority of their beginning accountants had 

received their education and why the graduates 0£ these colleges and 

universities were selected. It was ·~bought that these data might be of 

interest to the prospective accountant. As shown in Table VIII, page 

44, there were several schools listed with only the University of Iowa 

and Drake University being listed by more than three of the respondents. 

The majority of respondents named more than one school. There were few 

specific reasons why- these colleges aw:i universities were named, although 

one respondent who named only the larger midwestern universities stat€d: 

The technical 13.Xposure is t.horough and extensive, and 
the individuals have learned to compete in a large open 
social and economic group. Generally we .found they !1ave 
more poise and self-confidence, dress better, and are 
more socially adjusted .:ind :nature. 



TABLE VIII 

COILIDES AND UNIVERSITIES FROM WHICH BEGTh'NI.00 ACCOUNTANTS 

HA.VE BEEN OBTAINED BY 34 IOWA INDUSTRIES 

Number ot 
College or Univerait)" Industries Designating 

This College or University 

Augustana College l 

Central College l 

Drake University ll 

Iowa State College l 

Iowa State Teachers College 2 

Marquette University 2 

Morningside College l 

Northwestern University l 

Purdue University l 

Simpson College l 

st. Ambrose College 2 

University of Colorado l 

University of Illinois 3 

University of Iowa 14 

University of Kansas l 

University of Minnesota 3 

University of Missouri l 

university of Nebraska 2 

University of Wisconsin 3 

various Business Colleges 2 

! 
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There were two general reasons why the graduates of the designated 

colleges and universities were emplo:yed. The most frequently mentioned 

was that these individuals generally lived in the area in which the 

industry was located, consequently they- are employed near their friends 

and relatives and thus 110re inclined to continue working tor a longer 

period of time and have leaa personal problems. The second most impor­

tant reason mentioned by- the respondents was that the individual is 

selected on his own merits and not the merits of the school he had 

attended. The majority or the respondents felt that all the sehoola 

mentioned have good accounting programs and sean to turn out well­

qualified graduates. 

Media !!!!!, ,!!l Locatir!5 Beginning Accountants. The questionnaire 

listed the five most common types of media which are used to locate a 

prospective accountant and the respondents were asked to indicate, in 

numerical order according to the order of frequency of use, which of the 

various types ot media are used. In Table IX, page 46, ia presented the 

various media used by the .34 participating Iowa industries in locating 

beginning accountants. 

Thirty, or 88 per cent, of the participating industries indicated 

that they maintain a company- personnel department which is used to 

locate beginning accountants. Forty--one per cent of the respondents 

reported that the company personnel department is the first media used, 

and 15 per cent reported the company personnel department is the second 

media used. 



TABLE IX 

1-lliDIA USED IN LOCATING BE.GINNI;~ ACCOUNTANTS AS 

INDICATED BY 34 IOwA INDUS'f RIES* 

First. Second third Fourth Fifth Sixth Did Not 
Media Media Media Media Media Media Media Indicate 

Company Personnel Department 14 5 2 0 0 0 9 

College Placement Bureau 8 7 4 0 0 0 8 

State filnployment Bureau 0 l l 2 1 0 2 

Private Employment Bureau 2 4 0 l 2 0 4 

Newspaper Advertisen1ent l 2 4 1 1 l 4 
--

* Listed according to frequency of ll88 

~ 
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Twenty-four per cent of the respondents reported that the college 

placement bureau 1a the most important media used in locating the begin­

ning acco11Dtant, and 21 per cent reported the college placement bureau 

is the second media used. 

State employment bureaus, private employment agencies, ar.d news­

paper advertisements are sel.dom used by the partioipanta of this study 

aa a primary media in locating beginning accountants. 

Other types oL media listed by- t.he responding industries aa being 

used to locate beginning accountanta included the following I amploym.ent 

agencies of technical societies suck as the National Association of 

Accountants and the National Association ot Coat Accountants, direct 

contact with a school's accounting department head, public accounting 

firms, and recommendations of present employees. 

Minimum !!!! Maximwa Emplo;yment Age Required ~ Beginning Account­

~• Twent7, or S9 per cent, of the industries participating in this 

study have no minimum age requirement tor employment ol beginning 

accountants and 19, or 56 per cent, of the participating industries have 

no maximum age requirement for employment of beginning accountants. 

Twelve respondents, or 35 per cent, do have some type of an employment 

policy regarding the age limits of a beginning accountant, although 

several of the respondents who listed an age limit stated that the ages 

listed were preferred and not a set policy. The minimum age requirement 

varied from 18 years to 22 years. The maximum age requirement varied 

from 26 years to 45 years. One respondent stated that he preferred that 

the military obligation of the applicant be fulfilled.. 
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Preference Between~,!!!! Female A.J?l?licants. Twenty-six 

respondents, or 76 per cent, stated they do have a preference between 

male and temale accounting applicants, nen it they are equally trained. 

All 26 o£ these respondents stated they prefer male accountants. There 

were two primary reasons given for selecting a male accountant. These 

weres (1) the male accountant has a greater supervisory potential aa he 

may be promoted to the limits of his abilities; and (2) the turnover 

possibilities are too high among females. other reasons listed by the 

respondents were that the accountant must. sOllletimea go into the plant-to 

gather data and this can be better handled by a male J males show more 

initiative and desire for advancement; and males are easier to transfer 

geographical~. 

Twenty-four per cent of the respondents stated they had no pref­

erence between male and female accountants. 

Marital Status Preferred ~ Beginning Accountants. It was 

clearly indicated that the marital status of the beginning accountant 

makes little difference to the respondents of this study. Ninety per 

cent of the respondents indicated that they have no preference between 

a married applicant and one who is not married. One respondents quali­

fied his statement by adding that if the applicant is a male then there 

is no preference, but if the applicant is a female then it is desirable 

that she be married. Nine per cent of the respondents stated that they 

prefer the applicant to be married regardless of sex. 

Approrlmate ~Tumber 2£ Beginnin~ Accountants &tployed ~ ~. 

It was found that a question regarding the approximate number of 
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beginning accountants employed each 7ear was difficult for the respond• 

ents to answer speci.ficalq. Senral respondents stated that the number 

of beginning accountants employed 1n a :rear depends upon the work load 

and upon the candidates available which will -vary from year to year. The 

majorit7 of the resporxients stated that they will normally emplo7 either 

one or two beginning accountants per year. other replies ranged to a 

high of approximatel.3' 15 begiming accountants being employed per year 

as is the case with one resporxient. One respondent stated that no 

beginning accountants had been employed in the past two years. It 

should be realized there are marry factors 1.nnuencing the employment of 

beginning accountants. 

U.neral }~onthly Sal.arz ~ ~ Beginning Accountants. The respond­

ents were asked to state the monthly salary currently being paid to their 

beginning accountants. As is shown in Table X, page 50, there was a 

range from a low of $175 per month to a high of $450 per month, although 

it is questionable that the low figure of $175 was being paid to a 

college trained accountant. The salary varied from $25 to $125 per month 

within one industry depending upon the training and qualifications of the 

applicant. Beginning aocountantswere paid a median salary range of lrom 

$.376 per month to $400 per month with the training and qualifications of 

the applicant being the deciding factors. 3enerally, it appeared that 

the larger industries pay the higher salaries. 



TABLE X 

GENERAL MONTHLY SALA.RY PAID TO BEGINNDfil 

ACCOUNTANTS BY 33 IOWA INDUSTRIES 

Number 0£ 
General Salary Respondents 

Paid Indicating* 

$175-$200 1 

$201-$225 0 

$226-$25() l 

$251-$275 O 

$276-$300 l 

$30l-$32S 1 

$326-$350 4 

$351-$375 3 

$376-4400 8 

$40l-&42S J 

i426-$4.50 7 

Varies {Based. on training and qualifications) 4 

* Indicated by the highest figure listed by the respondents 

Median Salary Paid $376-$400 

Hoan Salary Paid 

5o 



MISCELIA"IBOUS INFORMATION 

Personalitz Difficulties Found ,ll! Bei~ Accountants. In 

Table XI is summarized the opinions o.f the respondents of this study 

with respect to. the various personality difficulties found in beginning 

accountants. 

'?ABLE XI 

PEn.SONALITY DIFFICULTIES FOUND IN BIDINNINO .ACCOUNTANTS 

AS NOTED BI 26 IOWA EIEOl1l'IVES 

Personality Difficult:, 

Inability to get. along with others 

Lack of initiaiiive 

Inability to mature properly 

Because they are college graduate& 
they know everyt.hing 

Dislike of routine clerical duties 

Learning only one job and stopping 

Lack of enthusiasm 

Lack of imagination 

'l'endency to place too much stress 
on security 

Introverted 

Tend to be too professional 

Ntmlber of Respondents 
Indicating Difficulty 

6 

4 

3 

2 

1 

l 

l 

.., 

.I. 

l 

1 
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The i-espondants listed a total ot 11 ditferent personality 

difficulties they have observed in their beginning accountant.a. 'l'he 

inability to get along with others wu listed by 18 per cent of the 

respondents and 15 per cent listed a lack of initiative. other person­

ality difficulties which were noticed by the respondents 1n beginning 

accountants were·an inability to mature properly and lack ot responsibil­

ity. Furthermore, beginning accountants sometimea think that just 

because they are college graduates they know how things should be done, 

and the beginning accountant fresh from college does not like to do the 

routine clerical duties. More than one personality" difficulty was 

listed by several respondents. One respondent stated that 

Lacko£ initiative and curiosity especially in coat account• 
ing which is veey 1mportant ..... £ew of them really dig to find 
out the truth first-they muat be prompted. Emphasis on 
•management' in education has not al.so taught the nec~ssity 
ot •winning your spurs' first. 

Another respondent stated.a 

The beginner sometimes teals that because accounting 1n 
practice varies considerable from the theory that they 
have wasted their education, or that they are merely clerks 
and not accountants. Also, in the last few years, most 
young people feel that they should become Vice President o:t 
a concern in a relatively short time. 

Twenty-four per cent of the participating executives stated they 

have observed no personality difficulties in their beginning accountants. 

Several respondents ~dded that they are careful in their initial selec­

tion and, therefor~, have not employed an individual with any personality 

difficulties. 

Favorable Personality Factors Noticed !!! 3eginning ;tccountants. 

The favorable personality factors noticed in beginning accountants are 



summarized in Table XII, page 54. It 1s of interest to note that the 

favorable personality factors listed b;y the reapoments involve the 

positive side of the factors which were listed as being personality 

ditfieul.tiee. 

Twenty-one per cent of the participating executives listed as a 

favorable personality- factor the ability to get along with others. 

Eighteen per cent stated that the beginning accountants are inquisitive. 

Other favorable personality factors listed are initiative, personality, 

and the in:t:.erest of the beginning accountant 1n the overall work or the 

company. One respondent made the following list of favorable personality 

factors which pleased hims 

Interest in work, asking sensible questions, broadening 
self study, good human relations, accuracy, good attendaace, 
am logical reasoning ability. 

Five respondents stated they had observed no specific !'avorable 

personality !actors in their beginning accountants. 

!.2!:_ ~ Reasons £2· Beginning Accountants Fail? It was thought 

that it would be advantageous to the prospective accountant to have the 

individuals from the major Iowa industries who actually employ and dis• 

charge the majority of beginning accountants state their reasons why 

their beginning accountants fail. The reasons were maey, as summarized 

in Table XIIJi page 5$, but three reasons were stated more frequently 

than others. 

Twe~ty-tour per eent of the respondents stated that the lack of 

initiative and the lack of the ability to "hook up" their knowledge with 

the problem at hand were reasons for the failure of beginning accountants. 



TABLE XII 

FAVORABLE PERSONALITY FACTORS NOTICED IN BEGINNING 

ACCOUNTANTS A.S NOTED BY 29 IOWA EXECUTIVES 

ltavorable Factor 

Ability to get along with others 

Inquia1t1'99 

Initiative 

Personality 

Interest in the overall work ot 
the company 

Maturity 

Concentration and drive 

Proud of their training-high regard of 
school and professors 

Proper office behavior-work and keep 
mouth shut 

Ability- to sell the start services to 
the rest of the organization 

Alertness 

Extrovert 

Ability to express themselves 

Sincerity 

Clear idea of goals 

L"'ltegrity 

High moral standard 

Loyalty 

Number of Respondents 
Indicating Factor 

7 

6 

4 

4 

3 

l 

l 

l 

1 

l 

1 

1 

1 

l 

l 

1 

1 

l 



TABLE XIII 

REASONS WHY BEGINNWO ACCOUNTANTS FAIL 

AS NOTED BY 21 ICliA EXECUTIVES 

Number of Respondents 
Reasons For Failure Indicating Reason 

Lack of initiative 8 

Lack of ability to "hook up" their knowledge 
with the problena at hand 8 

Lack ol abill t:r to get along with people 6 

Not inquisitive enough about the work and 
ita relation to the rest of the o£fice 4 

Attitude toward cmparry .3 

Lack of basic accounting knowledge 2 

Too complaisant with first answer 1 

Not aatis.f'ied with rate of progress l 

Inability- to grasp industrial accounting 
problems 1 

Unable to assume responsibility 1 

Inability to develop full potential to selt 
and compan;y l 

Picked the wrong pro!ession l 

Unfamiliar attitude with the business structure 
as a whole 1 

Lack of general ability 1 
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The lack oi' ability- to get along with other people was listed by 18 per 

cent of the respondents. 

Rea.sons stated by other respondents were that the beginning 

accountant was not inquisitive enough about the work and its rel.3tion 

to the rest of the office, a poor attitude toward the COIIIP81'J7, and a 

lack' of basic accounting lmawledge. 

Thirty--eight per cent of the respondents either did not feel 

qualified or for some other reason did not reply to this question. 

~ ~ Reasons ~ Beginning Accountants Succeed? In the inter­

est of the prospective accountant the responding executives were asked 

to state the reasons why their beginning accountants had succeeded. It 

was found that the respondents were in more agreement on the reasons for 

the success of a beg:inning accountant, although eight different reasons 

were listed by the 28 respondents who answered this question as is 

summarized in ·rable XIV, page 57. 

Thirty-two per cent or the respondents stated that a good basic 

accounting f~undation plus the application of the knowledge was the 

reason for the success of their accountants who had been employed by 

them as a beginning accountant. The ability to get along with other 

people was listed by 29 per cent, initiative by 24 per cent, and the 

ability to relate their job to the organization by 21 per cent. 

Other reasons ror the success of beginning accountants which have 

been observed by the responding Iowa executives were that they (b9ginning 

accountants) are not afraid of work, have intellectual curiosity, are 

accurate, and are willing to accept responsibilities and changes. 



TABLE XIV 

REASONS FOR SUCCESS OF BEOL'lNING ACCOUNTANTS 

AS NOTED BI 28 IOWA EXECUTIVES 

Reason For Success 

A good basic accounting .foundation plus 
the application of this knowledge 

Ability to get along with other people 

Initiative 

Ability to relate duties to the whole 
organi-zation 

Not afraid of work 

Intilleetual curiosity 

Accuracy 

ldllingness to accept reaponsibilities 
and changes 

* Several check more· than one 

One respondent stated: 

Number of Raspoooents 
Indicating Reason* 

11 

10 

8 

7 

5 

4 

3 

2 

Beginning accountants succeed when they (a) make ever., 
experience contribute to their background, (b) concentrate 
on reasons for performing functions, as well as performing 
them well, (c) extend themselves to understand interrelation 
of all company departments and appreciate the operating 
problems of others. 

~loyment Factors Considered~ Employing Beginning Accountants. 

l'he respondents were a::.ked to list the most important factors which they 

consider when employing beginning accountants. There were 26 different 
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!actors which ware reported to be important, each being ranked first, 

secom, third, or .f'ourth most important by at least one respondent, as 

shown in Table IV, pages 59 and 60. 

Technical ability and personality were the factors mentioned most 

.frequently', with technical ability ranked either first, secom, third, or 

fourth by 71 per cent or the respoments. Personality was ranked either 

first, second, third, or fourth most important by 56 per cent of the 

respondents. 

One respondent stated: 

Among the important criteria on which selections are based 
are scholarship, the ability to express one's sel.t, appear­
ance, personality, and a diTersity of interests as indicated 
by extra-curricular actiTities. Selections are based on a 
composite of the above factors with no one factor being con­
sidered most important. 

Four respondents did not express their opinion concerning the 

most important employment factors; therefore, these are the opinions of 

onl,y 30 of the respondents. 

Suggestions ~ Curriculum Improvement !!. Of'.fered !?z !h! Respom­

~• The respondents were asked to state 8J'11' specific recommendations 

they might have for the improvement of the present college accounting 

curriculum. Fifty-nine per cent of the respondents made specii'ic rec­

ommendations. 

Specific suggestions as stated by the respondents were the 

followings 

More emphasis on communications skills so that a graduate 
can express himself verball;r and in writing. 



TABLE XV 

IOO>LOYMENT FACTORS CONSIDERED w1IEN E)t?U)YINO BEGINNmG 

ACCOUNTANTS AS STATED BY 30 IOWA EXECUTIVES 

Number of ResEondents Who Rated the Factors 
Employment Factor First Second Third Fourth 

Technical ability or accounting knowledge 9 9 5 1 

Personality 9 1 2 1 

Ability to get along with others l 2 1 0 

Attitude 2 0 0 0 

Looks and appearance l 1 4 l 

A liking for figure work l 0 0 0 

Integrity 1 0 0 0 

General alertness l 0 1 0 

Goals in life 1 0 0 1 

Willingness to learn l 0 l 0 

Response during interview 1 0 l 0 

Mental ability 2 0 0 0 

Backgrowld. 1 0 1 2 ~ 



TABLE XV (continued) 

Number of Re!,Eondents Who Rated the Factors 
Employment Factor First Second Third Fourth 

Related courses 0 1 0 l 

Accuracy and neatness 0 2 0 0 

Previous employment 0 l 2 0 

Interest 0 l l l 

Initiative 0 1 0 2 

Interest in career 0 l 2 0 

Writing and speaking abilities 0 l 0 l 

Satisfactory references 0 0 l 1 

Analytical mind 0 0 1 0 

Outside interests 0 0 l 2 

Health 0 0 l 0 

Appreci&tlon of importance ot group effort 0 0 l 0 

1-fo.turity 0 0 0 2 

g-



Most schools provide the individual courses but do not tie 
them into a picture of the whole business enterprise. Very 
few paduatea have learned that accounting not onl.7 provides 
records but also provides information for management so they 
are informed to manage. Also, the tie-in ot economics, 
bu81nesa law, etc. with acoounting. 

Would suggest that llfffltral additional semesters be added to 
accounting courses to aid in the presentation ot accounting 
:reports. The accounting student must be taught how to bring 
out the story in the figures in a form which can be readily' 
understood by the peraon not trained in this field. Moat 
accountants are just good mechanics, their work ia mathemati­
cally correct but they don't specialize in telllng the real 
story of what is happening b7 a thorough analysis of all 
phaaes ot business operations. They should be trained to 
point out strength and weaknesses. 

(a) Expand internship program in industria1 accounting. 
(b) Give equal emphasis to industrial accounting and public 
accounting. (c) Teach not only techniques of accounting, 
but also the management use of accounting. (d) Elevate the 
profession b7 teaching I accounting' to other college majors, 
not principles of 'bookkeeping 1 -They' 11 probably never 
prepare a worksheet anaqais t but, it successful, they' 11 
use and interpret them. (e) Teach salesmanship to the 
accountant-his product has been undersold for centuries • 

.A. program. of classroom and field work. Perhaps the sunmer 
Tacation montha could be utilized in field training. stu­
dent would be paid for time worked and also receive college 
credits. Would recommend this for junior and senior years. 

Schools should otter more courses which uplain the prin• 
ciples am uses of punched card accounting or electronic 
data processing machines as they are·ralated to auditing, 
systems, and general accounting. 
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The majority of the suggestions could be placed into three main 

categories. These are (l) more emphasis on communications skills, 

including report writing, public speaking, and English, (2) a better 

understanding or current business and accounting problems which could be 

gained through a seminar-type course and which would help stimulate the 

accounting student in relating his technical training to realistic on­

the-job application, and (3) more emphasis on machine accounting. 



CHAPTER JJ/ 

SUMMARI OF FINDINGS, COWCLUSIONS, AND RECOMMENDATIONS 

There were two main purposes of this study. The first was to 

study the educational and personal characteristics required for initial 

eq:,loym.ent of account.ants in a selected group of Iowa industries. The 

second purpose was to provide information concerning employment practices 

and trends that might be of interest to an accounting student. 

Data were collected through the use of a questionnaire response 

from 34 major industries in Iowa which employ- beginning accountants 

directly- from college. Data obtained from these industries were pre­

sented in Chapter I!I. 

SUMMARY OF FINDIOOS ................... ____ _ 
The findings of this study are swwnarized as answers to the spe• 

cific ~astions that are listed in the statement of the problem in 

Chapter I. 

Question!• Does the instruction and training given by the Iowa 

colleges and u..~iversities adequately prepare students to enter employ­

ment as beginning accountants in Iowa industries? 

Findings. The majority of the respondents reported that the 

instruction and training given by the Iowa colleges and universities is 

adequate to prepare students to enter employment as beginning accountants 

in Iowa industries. 

However, beginning accountants are sometimes deficient in the 

following areas: communications skills, ability to relate accounting 
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knowledge to on-the-job application, and machine aocount.ing. Also, the 

data indicated that perhaps more emphasis should be placed on the devel­

opment of personality traita. Personality traits 1n which special 

em:phasia is needed by some beginning accountant• &Nt ability to get 

along with others, initiative, and intellectual ourioait7. 

Question!• What do supenising accoutanta and personnel man­

agers consider to be desirable training qualit'ications for beginning 

accountants! 

Findings. Eithv ot two major typea ot training quall.ficationa 

are acceptable for a position as a beginning accountant. 

1. A business adminiatration background with the basic 

principles and theor., ot accounting. 

2. A highly specialised training in accounting with some 

training in the liberal arts. 

A. college or university degree is not required in all of the 

participating industries, although, it is considered desirable by th• 

majority of them. 

Question 3. What suggestions do the accounting superri.sors and -------
personnel managers of Iowa's major industries have .for the improvement 

of present accounting curriculuma? 

Findings. There are three phases of the present accounting 

curriculum which the majority of respondents felt needed improvement. 

These area 

1. More emphasis on conununications skills, including report 

writing, public speaking, and English. 



2. A better understanding of the rel.aticnships between the 

knowledge learned in the classroom and the application 

ot this knowledge on-the-job. 

3. A greater emphasis on machine accounting. 
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Question 1!• What are tho employment possibilities and require­

ments, other than educational, for students graduating as prospective 

accountants! 

Findings. The industries participating in this study will 

nol'm81.q -.;,loy from one to fifteen beginning accountants per year, 

depeo:iing upon the work load and the candidates available. 

The industries SUl"'t'eyed reported that a male applicant will .tind 

few restrictions 1n regard to age or marital status when applying tor an 

accomiting position. rew indwstries will employ a female beginning 

accountant. 

Question,2. What additional occupational information for account­

ing students might be ot·use to them which is not included in the !ore­

going1 

ll'illdings. To secure a position as an accountant, a prospective 

accountant should apply through the personnel department of the industry 

of his choice. The compa.v personnel department is the most important 

media used in locating a beginning accountant. 

The salary received by the beginning accountant will vary trom one 

company to another and even within a company, depending upon the quali­

fications of the applicant. Beginning accountants, at this time, will 

generally receive a salary ranging from ;325 to ~450 per month. 
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The mmber 0£ companies placing importance upon the participation 

in extra-curricular actiVities am the achievement in college courses is 

very great and the prospectift accountant should consider both of these 

elements aa being important ill preparing for hia future position. 

CONCLUSIONS 

The data used as the basis of this study were obtained from .34 

Iowa industries that emplo7 beginning accountants directly' froa college. 

The conclusions reached on the basia 0£ these data pertain spocit1cally 

to these participating industries. However, there is some reason to 

believe that these concluiona Dt.Q" generally be applicable to the major­

ity o£ Iowa industries that employ beginning accountants directly from 

college. Therefore, on the basis of the data gathered, analysed, and 

interpreted in the study', it is believed that the following conclusions 

are justi!ieda 

l. To be a succesa.ful accountant, one should acquire a thorough 

knowledge of accoW1ting and rel~ted business subjects. The prospective 

accountant should have courses in elementary general accounting, inter­

mediate general. accounting, elementary cost accounting, advanced cost 

accounting., and, if possible, punched card accounting to acquire the 

minimum technical accounting knowledge necessary to insure initial 

employment and success on-the-job. In addition to the aboTit courses., it 

is recommended that the prospective accountant acquire a knowledge of 

business law, the basic business machines., and business correspondence. 
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2. The beg1nning accountant should possess a well-rounded 

education. [nowledge or business and accounting alone will not suffice. 

He should have an education that will enable him to have a variety of 

interests other than his work. Therefore, increased -.phaeis should be 

placed upon such areas as English grammar and cmposition, literature, 

economics, mathematics, report writing, public speaking, and other areas 

of liberal arts. 

J. The participating industries indicated that they .feel that a 

prospective accountant should str1.Te to d8'9'9lop such personal·traita as 

the ability to get along with others, inquisitiveness, initiative, am 

maturity. Upon graduation, he cannot reasonably expect to be given 

heavy responsibilities and rapid pl"Omotions, as these opportunities Will 

come only after the individual has displayed a sincere interest in the 

work and a genuine concern for the affairs of the business. 

4. Beginning accountants are adequately trained for their initial 

duties, but maey will have deficiencies in the Tari011s conummicationa 

skills, the ability to relate accounting knowledge to on-the-job appli­

cation, machine accounting, and various personal traits. The beginning 

accountant should have a sound business backgro,md, a knowledge of 

economics, mathematics, English grammar and composition, and other areas 

0£ liberal arts. 

5. Technical ability and personality are the most :l111portant 

emplo~nt factors considered when determining the qual:f.fications of a 

prospective accountant. 
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6. A college degree is desired, but not required. Business 

college training_, a correspondence course 1n accounting, or related 

work experience may- compensate for the lack ot a degree. 

7. The prospective accountant should strive to earn the highest 

grades possible and participate in as many extra-curricular activities 

as possible while in college. 

RECOMMENDATIONS 

1. Accounting students should be oriented about the opportunities 

and responsibilities of the accounting profession before they choose this 

profession as a career. They should know about such things as the 

personality traits that are expected, the educational training desired, 

and the employment possibilitie3 avallible to them. 

2. It is highly recommended that the method of instruction in 

the technical accounting courses be re-evaluated to determine the pos­

sibility of providing more practical information as opposed to theory. 

This should enable the beginning accountant readily to transfer ani 

apply the classroom knowledge he has learned to a working situation. 

3. The accounting student needs to have more training in the 

communicatiorus skills. As a rule, the beginning accountant may have 

trouble in COll'llllUnicating both orally and in writing. Requiring more 

courses in this area perhaps might correct this. 

4. The colleges and universities are not, with exceptions, 

teaching the use o! punched card accounting am other electronic :PJstems 

as rapidly as industry is putting this equipment into use. This phase 



of accounting should receive greater attention and emphasis in the 

technical training of the prospective acco1111tant. 
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EXHIBIT A 

Practices and Points ot View With Respect to the 
Employment of Beginning Accountants 

Name of .f"1.!'IU 

Approximate number of employeesr 

13 

Number ot account.ants employed: • 
(P'or the purposes o! this checklist, an accountant ?IUQ" be defined as one 
who does aey- or all or the followings Supervises operation~ an account­
ing department, does budget accounting, cost accounting, balances books, 
prepares etateme~s tor adid.niat.Nt.ive otfioera, -does aucli1iing1 .. p~. 
Federal, State, or local tax returns, interprets accounts and racorda tor 
administrative o!'f'icers, and general accounting. He ma7 also do'·tne • work 
ot a junior.accountant who, under supervision, veri'ies addition, .cbeck:e 
audits, analyzes accounts, and prepares statements.) 

Name of respondents 

Position ot respondents 

Position ot person (or persons) act~ employing beginning accountants& 

Notes All information asked tor in this checklist will be ~ in strict 
confidence. - - - - - -

If you would like a summary o£ the results of this checklist please 
indicates 

Yes ( } No ( ) 

Do you emplo;r accountants immediately out of college with no preYious 
accounting experience? 

Yes ( ) No ( ) 

Notes If "No," there will be no need for you to complete the rest of the 
checkJ.ist be.fore returning it, as, for the purpose of this study­
we are interested in persons who, when they were emplo:,ed by their 
present employer as an accountant, had no previous experience in 
full time accounting work. Please return the checklist even if 
~ !E,_~ was "Not" ~~answer~~ guestion !!. !!!. impor-
~ part of tliis s udy. 



F.ducational lle4!irementa 

l. What type of educational background do you pre.fer TOUr beginning 
accountants to have? 
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a. Broad liberal arts background with some training in accounting { ) 
b. Highly specialized training in accounting with some liberal 
~ () 

c. Business administration background with some training in 
accounting ( ) 

d. other (Please 11st) ( ) 

Please state in a £ew sentences why 7ou answered as you did~ 

2. Do you require your beginning accountants to have a college degree? 

Yes ( ) No ( ) 

If "Yes," please check your preterence of one of the followings 

a. Major in Accounting ( ) 
b. Major in Business A.dnainistrat,ion, minor in Accounting ( ) 
c. College degree, no special major ( ) 
d. Other (Please list) ( ) 



3. 

7S 

It "Mo•" please list what educational nquirement ia neoeaa&r71 

\vbat .. ~ollege accounting courses do you prefer a beginning accountant to 
have had? {Without specialising 1n aey one specific area.) • • • 

a. Elementary Accounting ( ) i. Governmental Accounting ~ 
~-· b. Intermediate Ao~ing .. ( . ) . j. Oerporation .A.ccount.ing 

o. Cost Accounting k. Punched Card Accounting ( ) 
Elementary ( ) 1. c.P.A. Problema { ) 
Advanced ( } m. Other {Please 11st) ( ) 

d. Auditing ~ ) 
e. Tax ) 
r. Comptrollership ( 

~ g. Accounting Systems ( 
h. Accounting Theory ( } 

4. What special courses do y-ou prefer your accountants to have other than 
accounting? 

a. Economics 
b. Business Lav 
c. Marketing 
d. Basic Business Machines 
e. Business Correapomence 
r. Art 
g. Science 

f ~ 
( ) 
{ ) 
( } 
( ) 
( ) 

h. Communications skills ( )) 
i. Mathematics ( 
j. Other (Please 11st) ( ) 

5. In your opinion, is the specialized accounting training of beginning 
accountants adequate to meet the requirements of their initial du~ies? 

Yes ( ) No ( ) 

If "No," please list the weaknesses you have noticed. 
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6. In ,-our opinion, are there an:,. weaknesses in the educational. training 
of your beginning accountants, as differentiated from the technical 
training? 

'•. 

Yes ( , ) 'lfo ( ) 

U "Yes," please list the weaknesses you have noticed. 

7. In emplo)'i.ng beginning accountants, do 7ou attach 8D1" importance to 
their college grades? 

Yes ( ) No ( ) 

8. In emplo71ng beginning accountants, do 70u attach aiv importance to 
their extra-curricular activities? 

Yea ( ) Ho ( ) 

9. From what colleges or univenities do ;you obtain the majority of your 
beginning accountants? 

Please list the reasons you have for selecting graduates from these 
colleges or universities. 

t 
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Epplopent PraoUcea 

1. Have 7011 found the suppq of college trained accountants adequate to 
till· you need.■! 

Yea ( ) ' No ( ) 

U 0 1o," what sugge■tiona do ;you have to Nlll9dy this situation? 

2. What screening devices are uaed by your company? 

a. Interview 
b. '.Pest(s) 

Please list name and type .used. 

c. College records I1' college record is 
used, what grade point do you prefer? Average ( ) 

Above average ( ) 
Superior ( ) 

d. References College ( ) 
Business ( ) 
Personal ~ ) 

e. Previous employment records ) 
f. other (Please list) ( ) 

I 



.3. Which ot the followd.ng Jll8d1a do 70U ue in locating prospective 
account.ants? (Please irxlicate in the order of i'requency- in which 
the agencies are used: l most frequent, 2 next; and the like.) 

• l 

•• . Co111paD7 Pe:racmnel Department ( ) 
b• • •.Ooll.ege . Placement Bureaus ( ) 
c. State F.mployant Bureaus ( ) 
d. PriTate Employllse~ .Agencies ( ) 

•• Newspaper Advertisements ( ) 
t. Other (Please list) ( ) 

4. Does ,-our Coq>&nJ' haft a.ny- preference between male and female 
applicants, if trained e~ 

Yes ( } lo ( ) Male ( ) Faw.e ( ) 

Ir "Yes," please ind::lcate vhy' 70u have a preference. 
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-----------------------------! 
; • Does your conq,an;y prefer beginning accountants to be married? 

Yes { ) No ( ) Ho Preference ( ) 

6. Does y-our compaey have arrr employment pol.icy regarding minimum and/ or 
maximum age of beginning accountants? 

Yes ( ) No ( ) 

If "Yes," please list Minimum age (1£ any): 
Maximum age ( if any) : 

7. What is the approximate number of new accountants employed each year? 

8. General monthly salary paid to beginning accountants? 
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Miscellaneous Int'ormation 

l. Wba\ personal.it,. difficulties (it &t\V') Stteh u initiative, getting 
al.on& with others, and the like, have you tQl.Uld 1n your beginning 
accountants? 

2. What personality factors ha~ y0u noted _that pleased you particulaly? 

J. For what reasons do your beginning accountants fall? (Please list 1n 
t.he order of .f'requncy.) 

4. For what reasons do y-our beginning accountants succeed? (Please list 
in the order of frequency.) 



so 
S. What factors do you consider most important, when employing beginning 

accountants? (Please list in order of importance.) 

6. • Do you have urr auggestioms, baaed upon yov emplc,y1ng experience,, for 
the improvement of the present college accounting curriculum? 

------------------------------! 

THANK YOU FOR YOUR COOPERATION 



EIHIBI'r B 

Personnel Manager 
John Deere Dubuque Tractor Works 
Dubuque,. Iowa 

Dear Sirs 

81 
November 15, 1957 

.la an executive in charge ot the tuk of auppqing 70V oomp&J\Y with the 
but poe■ible work: force, 70u are fulJ.y' aware of the importance of this 
job. In aD1' given field,, all companiea have the aame chance at bu,ing 
aat.erials, overhead is about the same, roost products in the same field 
nen have the same gemral appearance. But vhat about-, the people.who 
produce the product? In the ead. it 1B the people -.,J.oyed by the cca­
P&IIJ' who are the detendni.ng factor aa to how goad your product wUl be 
and therefore detendae hov it vill nll. Will ,oa. help us to illpron 
the caliber of' one group ot employees. 

Your cooperation 18 being aolicited in a project which I bel1"9 will be 
ot interest to you. Speciticall.T,- this project 1a an dten,pt to ducover 
the emplop.ent practices and procedures for. bagiaoi na accountants in 
selected indutries .in the State of Iowa. After taeu data have been 
acc'Wlmlated and tabulated. i'b is hOJ)ad that personnel managers 1n these 
buaineaaes will have a clearer picture of the employment situation as 
tar u accountants are concerned. 

We need your aaaistanoe in this study, and would greately- appreciate your 
cooperation so that we can obtain a complete pieture for the entire state 
ot Iowa. Your honest and !rank statements will be or the most value in 
this investigation. 

Supervisors in the accounting department are man,y times called 1n to help 
with the selection. or a 'beginning aocountant. It is hoped, in such a 
case, that the supervisors will be called 1n to assist y-ou in answering 
trus questions a•ked in the checkliat •. It 7m1, u pereonnel manager, have 
little to do with the hiring of beginning account.ants, please forward the 
checklist to the person who does hiJ,e. beginning accountants. In the 
event there is more than one supervisor in this category, please use your 
own discretion as to whom you select. 

Thank you very much for your time and assistance. 

LB:dd 
Enclosure 

Very truly yours, 

Leonard Bennett 
Graduate Assistant 
Coordinator of Research 



EXHIBIT C 

Personnel Manager 
John Deere Dubuque Tractor Works 
Dabuque, Iowa 

... 

Dear Birt 

32 
December 11, 1957 

Controllers, Accounting Department Supervisors, and Personnel Managers 
han written me good news about my stuey "Practices and Points of View 
Wt.th Respect to the Employment ot Bag1nning Accountants.• • 

In leas than three weeks I have received correll)Ondence troa SS pv cent 
of· the industries selected to take part in this study. Ninety per cent 
ot· •thia group have requested a s'Wllmal'y or the findings or the St1ld7. 
Thia interest in the study has been more than grati:f7ing. 

Your compan;r is one of the sixty-f'1ve companies 1n Iowa being asked to 
take put 1n this atuqJ however, up to this tille I have not receiftd 
your answer. The interest ehown by the· ancut1-.es or the accounting 
departments leads me to believe 70ur company would also be interested 
in taking part 1n this atudf. Therefore, I u enclosing another check• 
list 1n the event you may haft miala:ld the original sent to you. For 
the amal1 amount or your time needed to complete the chaokl1st, it 
would prove very beneficial. 

You will be able to eompaN your companies practi.ce8 and points of Tin 
with respect to the employment ot begirming accountant.a with other 
companies in Iowa by requesting a ·SllllllU7 of the results ot this stud,-. : 

U ;you, as personnel manager, have little or nothing to do with the 
hiring of beginning accountant., please forward the checklist to the 
person who does hire begirming accountants for your compa117. 

A stamped self-addressed envelope is enclosed for )"oar convenience in 
returning the checklist. Your cooperation is helping me obtain this 
information will be greatly' appreciated. 

LDzjd 
Enclosure 

Very truly yours, 

Leonard Bennett 
Graduate Assistant 
Coordinator of Research 



EXHIBIT D 

Personnel Manager 
John Deere Dubuque Tractor Works 
Dubuque, Iowa 

Dear Sir: 

January 9, 1958 

On November 15, 1957, a checklist "Practices and Points of View With 
Respect to the EmplOJ'Dl9nt ot Beginning Accountants" was mailed to you 
with the request that it be completed and returned to this office. On 
December ll, 1957, your reply had not been received so a second eheck­
liat was mailed to you in the event the initial checklist had been mis­
placed. As of today, I still have not had the good fortune to receive 
your opinions on this important subject. 

Your company is one of onl.y a few of the original sixty-five selected 
companies asked to participate in this study that has not, as yet, 
returned the checklist. The results have been most encouraging and 
several new ideas on curriculum planning and counseling future account­
ants have appeared. It is only through studies such as this that the 
educational training of your future accountants can be improved. 

This checklist was prepared with the assistance of Mr. Walter Cochran, 
Assistant Secretary-Treasurer or the John Deere Waterloo Tractor Works, 
and Mr. Walter Obele, Personnel Manager of the Rath Packing Compaey- of 
Waterloo. I have been employed as an accountant at Collins Radio Com­
Pa?l1' of Cedar Rapids. An effort was made to keep the checklist brief 
and relevant to the purpose of the study so that it would take a min• 
1lllum of your time and still provide the maximum of information. 

How do your thoughts on this subject coincide with the rest of the 
major industries in Iowa? The only way to really find out is to 
participate in this study. Don't leave it to the "other" guy. 

"Please" and "Thank You." 

LBsbb 

Very truly yours, 

Leonard Dennett 
Graduate Assistant 
Coordinator of Research 
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